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Item 7.01 Regulation FD Disclosure.

On August 17, 2023, AppFolio, Inc. (the "Company") announced a plan to reduce its workforce by nearly 9%, or 149 employees. A letter to the
Company's employees from Shane Trigg, President and CEO, regarding the workforce reduction is attached as Exhibit 99.1 to this Current Report on Form
8-K.

The information furnished with this Item 7.01, including Exhibit 99.1, shall not be deemed "filed" for purposes of Section 18 of the Securities
Exchange Act of 1934, as amended (the "Exchange Act"), or otherwise subject to the liabilities of that section, nor shall it be deemed incorporated by
reference into any other filing under the Securities Act of 1933, as amended, or the Exchange Act, except as expressly set forth by specific reference in
such a filing.

This Current Report on Form 8-K contains “forward-looking statements” within the meaning of Section 27A of the Securities Act of 1933, as
amended, and Section 21E of the Securities Exchange Act, which statements are subject to considerable risks and uncertainties. In particular, forward-
looking statements contained in this Current Report on Form 8-K relate to future operating results, including anticipated investments and the impact of the
Company's strategic actions and initiatives. Forward-looking statements involve numerous known and unknown risks, uncertainties and other factors that
may cause the Company's actual results or performance to be materially different from any future results or performance expressed or implied by the
forward-looking statements. Some of the risks and uncertainties that may cause the Company's actual results to materially differ from those expressed or
implied by these forward-looking statements are described in the section entitled “Risk Factors” in the Company's Annual Report on Form 10-K for the
fiscal year ended December 31, 2022, which was filed with the SEC on February 9, 2023, as well as in the Company's other filings with the SEC. Forward-
looking statements speak only as of the date they are made. Except as required by applicable law or the rules of the NASDAQ Global Market, the Company
assumes no obligation to update any forward-looking statements publicly, even if new information becomes available in the future.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits:

Exhibit
Number Description
99.1 Letter to AppFolio, Inc. employees sent by Shane Trigg on August 17, 2023
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Team,

Today we’re announcing the difficult decision to reduce the size of our team by nearly 9%, and are saying goodbye to 149 AppFolians across
all departments. All employees will receive an email this afternoon by 1:45pm PT, which will inform you of the status of your position and
whether it has been impacted.

Decisions like this are never easy and while I sought the input of our Leadership Team and Board of Directors, accountability for this
decision rests with me.

How We Got Here
AppFolio has a strong history with the unwavering belief that we can be a generational company built to last. Though we are in a resilient
industry, and have been able to grow our business, we are not immune from challenges. Our costs have increased considerably in this
environment, and we have not scaled the business efficiently. This has forced us to make these changes in service of our customers and the
long-term health of AppFolio.

Entering 2023, AppFolio was not a profitable business, which limits our ability to achieve our potential. To continue to deliver industry-
leading innovation that enables our customers to thrive, we must generate enough profit to fuel long-term growth and reinvest in our
products, technology, and people. A reduction in force is a last resort and we have taken many steps to lower costs this year, including
investing in technology to find efficiencies, shrinking our office real estate footprint, and re-evaluating hiring needs to prioritize only the
most critical roles. In addition, we’ve focused on aligning the value we provide with the value we receive by no longer waiving fees that
bring considerable cost, such as ACH transactions. While we’ve made real progress, these measures are not enough to get us where we want
to be.

During my recent listening tour with employees, it was clear we’ve all been feeling the increased pace of change happening at AppFolio.
Since our founding 17 years ago, we have been focused on delivering extraordinary customer value and industry leading innovation. The
pace of change at AppFolio is intentional as we lean into the real estate industry and the vast opportunity we have in front of us.

Structuring our business in a way that best enables our strategy is key to our continued success. A variety of factors were considered in
making this decision, including structural alignment, spans and layers of management, business needs, customer impact, and individual
performance.

Taking Care of Impacted Employees
We are committed to treating those leaving with respect and will do whatever we can to support their transition. To reflect these efforts,
following are key components of the separation package:

• Transition and Severance Pay. Departing AppFolians will receive up to three months of non-working transition pay. During this
transition period, affected employees will continue to receive their base salary and benefits, and are eligible to vest restricted stock
units according to our normal vesting schedule. Beyond that, departing employees are eligible to receive two weeks of severance pay
per year of employment with AppFolio.

• Healthcare. After the non-working transition period, departing AppFolians are eligible for an additional three months of paid
benefits continuation, including access to Modern Health.



• PTO. We will pay out all unused PTO, regardless of work location.
• Technology. Departing employees will have the option to retain their AppFolio laptop and other equipment in collaboration with our

IT and security teams.
• Outplacement and Immigration Support. We will provide outplacement and immigration support to those who need it.

Additional details will be included in the notification email, and every affected employee will have the opportunity to speak with someone to
have their questions answered and be supported through this transition.

Going Forward
My confidence in this decision is rooted in our core value that simpler is better. By aligning structure with strategy and reducing spans and
layers, we empower our people to better serve our customers. Focusing on the long term health of our company means sometimes we have to
do really hard things and today is one of those times. I have deep empathy for those impacted by today’s announcement.

To the AppFolians who are leaving, thank you for your contributions. I am grateful for your hard work, dedication, and everything you have
done during your time at AppFolio. We are committed to supporting you during this transition.

To the AppFolians whose roles are not impacted, this will be a challenging day for you too. You likely have friends and colleagues affected
by this decision and this experience may be hard to process. Please know your future at AppFolio remains bright.

With a decision of this magnitude, I am sure you have questions. You can expect to hear from your department leader this afternoon to more
fully understand the changes to your organization. We will share more information in the coming days, and will gather as a company early
next week to answer your questions. In the meantime, I ask that you help us stay focused on our customers and lend your support to our
community of AppFolians.

– Shane


